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 Editorial Board Member, Journal of Design History  

 

The Journal of Design History is the leading international journal of design history, and is 

published by Oxford University Press on behalf of the Design History Society (DHS). We wish 

to appoint a member of the JDH editorial board with extensive editorial experience and the 

capacity to extend the Journal’s geographical reach. 

 

Role Specification: Editorial Board Member (Editor) 

Editorial Board Members (Editors) have the following responsibilities and duties: 

• Attend three annual meetings of the Board (two virtual* and one at the DHS annual 
conference), including preparatory reading and reporting as needed, and at very 
infrequent additional events such as strategic meetings with the DHS Board of Trustees. 

• Participate in key academic networks and events to proactively identify new directions 
in design history research, potential authors and peer reviewers and bring these insights 
to the EB 

• Work with authors and with the Chair of the Editorial Board, Managing Editor, Reviews 
Editor and the publisher’s Editorial Office in the efficient conduct of the business of the 
Editorial Board  

• As Assigned Editor, arrange peer reviews, evaluate the results, write constructive 
responses for authors and for the Managing Editor and liaise with authors on revisions 
and preparation for publication 

• Prepare detailed, helpful peer reviews on request of manuscripts submitted for 
consideration for the JDH  

• Undertake special responsibilities or initiatives as may be agreed by the Board, e.g., for 
reviews or other sections, special issues, or thematic development in an interdisciplinary 
and international context  

• Serve as an ambassador for the Journal at the DHS annual conference held in early 
September, including attending the conference EB meeting, chairing conference panels, 
being available for discussions with delegates and potential authors, working with the 
DHS Trustees and the Journal’s publisher in contributing to publication workshops and 
other events related to the Journal, identifying new currents in research and potential 
authors and peer reviewers 

 
While the role of Editorial Board Member (Editor) carries no stipend or honorarium, 
reasonable expenses for approved travel to in-person EB meetings and other events upon 
which the Editor is conducting the work of the Journal will be reimbursed by the DHS.  
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This position will require a commitment of at least 2 days per month. The normal term of 
office will be five years, which may be extended for up to a further two years by mutual 
agreement with the DHS in the interests of continuity and the balance of expertise on the 
Board.  

* Please note that virtual EB meetings take place on Friday afternoons in UTC Time Zone 
(Coordinated Universal Time) so Editors need to be able to join online then from their time 
zone. 
 

Person Specification  

Editorial Board Members may reside anywhere in the world from where travel to DHS 
conference venues is practicable. While current employment in Higher Education, the 
museum sector, or another institution related to the history of design and design history 
may be relevant, it is not required. A good reading knowledge of languages other than 
English is an advantage. 
 
The successful applicant will:  

• Have an extensive track record of published research/scholarship in design history or a 
related field or relevant interdisciplinary areas which is recognised as excellent  

• Be intellectually flexible and supportive of the relevance of design history for related 
professions, e.g. design practice, design education, curatorship and collections 
management, etc.   

• Have demonstrated research leadership in published work, research projects, networks 
etc. and be able to be to propose and deliver significant initiatives which extend the 
authorship and readership of the Journal, and the field more broadly  

• Have a track record of working collaboratively and with a wide network of people  

• Have extensive experience of editorial work in academic contexts, e.g., as an editor of 
academic journal(s), as a book editor, as a book series editor, etc.  

• Be a very experienced peer reviewer, principally for academic journals, but also of book 
manuscripts, tenure applications, funding bids, conference submissions, etc. and be 
aware of the different needs in each case  

• Be an excellent communicator, exercising tact and diplomacy in all aspects of the 
Journal’s work, observing the need for confidentiality in double-blind peer review and 
the importance of constructive, equitable peer reviews for all authors and especially 
early career researchers and other non-traditional authors 

• Act on their awareness of the range of equality and diversity issues and willingness to 
work effectively to minimise the impacts of racism, sexism, ageism, ablism, homophobia 
and other prejudices as they appear in the conduct of research and academic work, and 
in resulting written work  

• Be organised and able to work to publication schedules 

• Have regular access to a networked device, to use the Journal’s online manuscript 
management system and to attend virtual meetings  

• Have fluent writing and editorial skills in English and proficiency in at least one other 
language 

• Be, or become on appointment, a member of the Design History Society. 
 


